[bookmark: _GoBack]Sample Interview Questions for Faculty Positions  
(Faculty Search Committees should select 10-12 core questions for an hour-long interview.  We encourage you to select and edit from these possibilities.  Be consistent in using the same questions for each candidate.)

Introductory questions:
1. What attracted you to this position?
2. What contributions can you make to our college/department?
3. The University is committed to building a culturally diverse and inclusive environment.  How would you further this goal?
4. Tell us a little more about your professional experiences, particularly those not mentioned in your CV/application.
5. What motivates you to do your best?
6. Describe a situation in which you did all the right things, and were still unsuccessful.  What did you learn from the experience?
7. In your opinion, how should the workload of a faculty member be split and into what areas?
8. What pedagogical changes do you see on the horizon in your discipline?
9. How do you view your role in the faculty development process?
10. What professional development activities have you been involved in over the past few years?
11. Describe an experience mentoring diverse students, faculty and/or staff?
12. What is the relevance of the liberal arts in the contemporary world?
Candidate and your department:
13. Please tell us about your research interests and how you see them fitting in with the department’s/college’s mission and direction.
14. Tell us how you go about organizing your work.
15. How would your background and experiences strengthen the department?
16. What do you look for in your academic colleagues?
17. What ways do you expect to interact with other faculty here who are in your department/college but not in your specialty?
Candidate research:
18. What grants have you received in the past and what plans do you have to fund your research?
19. What is your research agenda and how does that benefit this college or university?
20. What types of resources would you require to successfully continue your research agenda?
21. With whom would you collaborate, if you were selected for this position?
22. How would you involve undergraduate and graduate students in your research?
23. Please identify your most significant work and tell why you believe it is the most significant.
24. In what ways have you been able to bring the insights of your research to your course?
25. What do you see as the most important issues or challenges in your discipline within the next few years?  Does your research relate to these issues?  


Candidate teaching:
26. Tell us about your teaching methods, philosophy and goals.
27. What is your experience with distance learning, on-line courses, and using technology in the classroom?
28. What is your experience in teaching students of diverse backgrounds?  What methods have proven to be effective and what have you learned from the experience?
29. What do you think are your greatest strengths as an instructor?  In which areas do you feel you can use some further development?
30. Describe strategies that you have used to create an inclusive learning environment for your students.
31. Share with us a time when you successfully managed a difficult student and a time when you did not successfully manage a difficult student.
32. What students do you find most challenging to teach?
33. What are the most important skills and abilities ______________ majors must take into their workforce?
34. How do you engage students, particularly in a course of non-majors?
35. What have evaluations for your teaching indicated, both positive and negative?  How has evaluation feedback changed how you teach today?
36. What do you think of the idea that the definition of literacy should be expanded to include not just reading and writing, but also digital information?
37. If you could teach your ideal upper level course, what would it be and why?
38. How do you assess the learning outcomes of your instruction?
39. What is notable about your teaching?
Candidate citizenship and leadership:
40. Are you most comfortable with verbal or written presentations?
41. What are three leadership competencies you possess?  Please provide an example of when you have used these to provide effective leadership during a challenging time.
42. Can you describe a situation in which you had difficulties getting people to accept your ideas?  What was your approach to handling these situations?
43. Who have you coached or mentored to achieve success?  What improvements did you see in the person’s knowledge or skills?
44. Provide an example when you were able to prevent a problem because you foresaw the reaction of another person.
45. Describe a time when you successfully persuaded another person to change his/her way of thinking or behavior.
46. Tell us about the last time you oversaw the work of someone else.  How did you effectively motivate, develop, and direct the worker(s)?
47. Can you tell us of a time you had to make a decision without knowledge of all the necessary data?
48. Provide an example when your ethics were tested.
49. Can you provide an example of a time when you successfully organized a diverse group of people to accomplish a task?
50. What are your techniques for maintaining a positive discussion?


Candidate outreach:
51. Describe your experience in professional practice or outreach.
52. Describe some service activities you have been involved in.
53. Can you share a time when you successfully communicated with the public regarding your research or teaching?  How about a time which was not as successful?
Closing:
54. What do you think most uniquely qualifies you for this position?
55. Do you have any additional information that you would like to share?
56. What are your expectations of the department and College?
57. Do you have any questions of us?
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